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OPAS-G2 Occupational Health Management

Intuitive software, providing greater insights to help you manage costs and

support a healthier workforce.

OPAS-G2 cloud native software offers unrivalled benefits to
organisations delivering efficient occupational health processes.
Using data—led insights to improve employee health, reduce
absenteeism, presenteeism and deliver ROI.

Developed from client feedback and working with
blue-chip industry leaders the software transforms
the delivery of occupational health services. The
role-based solution streamlines your services and
incorporates best practice management referral,
pre-placement processes and smart procedures to
ensure you collect accurate information, resulting
in better insights and performance.

Main benefits

Available on all platforms — compatible with any
browser, OPAS-G2 has a 2 way sync diary supporting
exchange, office 365, iCloud and google calendars.
The cloud native solution delivers real-time
notifications to keep occupational health staff up to
date.

Fast to implement - by combining high-
performance infrastructure with leading security
products and services, OPAS-G2 is easy to set up
and has faster upgrades so users are always working
on the latest versions. The modern dashboards and
intuitive layout speeds up workflow, ensuring you
provide efficient services to employees.

Secure and resilient — whether it is data you possess,
data outside your firewall, or data that you are
creating, OPAS-G2 helps protect, move, integrate
and unlock a deeper understanding and unmatched
intelligence.

Extremely cost effective - cloud drives cost savings
and is scalable to suit your business needs. Offering
users accessibility from anywhere at any time, via
desktop, mobile and tablet.

Reasons to choose OPAS-G2

Management referrals — provides a 24/7, secure and
efficient interaction between employees, managers
and occupational health. Referrals can be tracked
and reviewed to decide appropriate actions.

Pre-placement — new starters will have a positive
onboarding experience and be notified by
occupational health and HR of the recruitment
requirements. HR has specific dashboards and

can track the stages of employees though the
recruitment process. User-friendly prompts ensure
new employees and managers action tasks,
capturing quality information to help support GDPR
and data security requirements.
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Better data Automated Cloud drives
insights processes savings

Health surveillance — set your programme criteria,
for example exposure to noise, and allow OPAS-G2
to manage membership for you. Employees can
complete health surveillance forms online increasing
compliance with automated re-calls for relevant
health checks, this improves processes and good
management practices.

Appointment booking — create, alter, re-book or
cancel appointments to help manage your time
productively. Automatically sync OPAS-G2 with all
major calendars and see all your appointments 24/7.

Knowledge insights and data analysis — provides

a greater level of insight into your data. Intelligent
links, filtering and sorting makes data analysis simple.
Effortlessly graph search results and combine charts
into personalised dashboards.

GDPR and auditing - track and manage Subject
Access Requests in a dedicated dashboard.
Employees are automatically informed of any
restricted processing. Auditing can be seen at a user
record and field level providing accountability of
changes made to clinical data.

Press Watch our OPAS-G2
ey’  animation

£® civica.com/opas /CivicaUK

linkedin.com/company/civica

7 @CivicaUK <) oh@civica.co.uk


http://Linkedin.com/company/civica
https://www.youtube.com/user/CivicaUK
http://www.civica.com/opas
mailto:healthandcare%40civica.co.uk?subject=
https://youtu.be/WpuiLWj9aoA

